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PUBLIC HEARING NOTICE
CITY OF STAMFORD
BOARD OF REPRESENTATIVES

Motice is hereby given that the Special Code of Ethics Revision Committee of the Board of Representatives of the City of Stamford will hold a
public hearing on Wednesday, September 1, 2021 at 7:00 p.m. by wehinar to consider the following proposed ordinance approved for publication
at the August 2, 2021 Regular Board Meeting. The meeting can be accessed by computer, tablet or smartphone at hitps:/ifus(Pweb zoom.

or at www zopm.com — Webinar ID: 843 7323 4244; or by telephone at 1 646 558 8656 — Webinar ID: 843 7323 4244
Printed copies are avalahle for |nspedn'| in the office of the Board of Representatives, 4™ Floor, Government Center, 888 Washington Boulevard,

Anyone wishing o be haan:l is |rmtedt:| aﬂznd E.I'Iﬂ speak 1l'm.l may sign up in advance to speak or submit written comments at hitp:/iwww,

or at https//forms gle/j0GZBGn TjdiMk3pb . You may also sign up fo speak by sending an email to bdreps@stam fordct gov or by
calling 203-977-4024. You must sign up before 2 p.m. on September 1, 2021.
Anyone requining an awdhary aid or service for effective communication, or a modification of policies or procedures to participate in this meeting,
should contact the City's ADA Coordinator as soon as possible: Elen Bromley, ADA Coordinator, City of Stamford Department of Social Services,
888 Washington Boulevard, Stamford, CT 06903, (203) 977-4112, Email: EBromley@StamfordCT gov.

PROPOSED ORDINANGE
AMENDING GODE OF ORDINANGES CHAPTER 19, ETHICS, CODE OF

NOW, THEREFORE, BE IT ORDAINED BY THE CITY OF STAMFORD THAT:
Chapter 19, Ethics, Code of, of the City of Stamford Code of Ordinances, be amended as follows:

CHAPTER 19. - ETHICS, CODE OF
Sec. 19-1. Title.
This chapter shall be known and referred to as “The Stamford Municipal Code of Ethics.”

Sec. 19-2. Declaration of policy.

[A. Public service is a public trust, and the proper operation of the City of Stamford requires that all city officers and employees, whether elected
or appointed, paid or unpaid, be impartial and responsible to the public. Public office and employment must not be used for personal or
financial gain or advantage. The public needs and deserves to have confidence in the integrity of the municipal government of our city]

[B. Dfficers and employees of the City of Stamford must refrain from personal, business and financial activities that can reasonably be interpreted
to reflect adversely on the individual's fidelity and impartiality, having regard for the nature and scope of their official responsibilities.]

[E In mmgntm uﬂhe afu'mbentlumd pnrl;plm there is hereh;reshh&ted a Godeuf Eihlc.s for all crt)rnlﬁm and H‘Ilpltlj"EES ]

ﬂn:GodunfE‘llcsfurlhersh rhmahmterulsufdemum

C. Public service is a public trust. All officers and em are stewards of the public trust. havea to the
citizens of the city to enforce the city Charter and the azsociated ordinances and codes. To ensure and enhance ic confidence
im each city officer and must not adhere to the princi of ethical conduct set forth in this Code
and technical therewith, but they must avoid the arance of im; at all times. This section

19-2, shall not be used for the basis of an ethics complaint.
Sec. 19-3. Definitions.
As used in this r.hapter the follmmng terms shall have the mearungs indicated:

Bumimm association, commencial emﬂjr m]:amtm Entermse firm, franchise, holding company, organization, partnership, sole
pmpnatcnhp, frust or other Iegal entity established to earn rm:mwI

Business with mﬁfhe wa&q}msm A business in which an officer or employee or a member of [his or her immediate
family] such person’s Immediate Family is a paid employee, director or officer, or is a limited or general partner, beneficiary of a trust or holder
of stock constituting five percent (5%) or more of the total outstanding stock of any class, or the owner of five pen:ent{ﬁ%}mnmreufme
equitable ownership interest, provided an officer or employee, or a member of [his or her immediate family]
shall not be deemed to be associated with a not-for-profit entity solely by virtue of the fact that the officer or employee or member of [his or her
immediate family] such person's iImmediate Family is an unpaid director or officer of the not-for-profit entity.

Clear and convincing evidence. The evidence supports the allegation that the respondent has violated the Code of Ethics, when considered
fairly and impartially, and induces a reasonable helief in the minds of the Hearing Board Members that the allegations are true. Said evidence
must indicate to said members that the probability that the respondent has committed a violation is substantially greater than the probability [he
or she] ﬂll.lﬂmnll!ﬂ has not.

Empﬁ:lm An individual elmluyed hy the crt)r whether as a classified emplu;ree unclassified, pemlanentm tempaorary, full-tme or part-time,
or emphyed byf.nnt'rmtun a c.mhnung bws and all emphyea: of the Board of Education.
Il'l"'ﬂlﬂl.lll or rlud law, including non

Hearing board members. Three (3) indaduals who are selected by the Chairperson from among the members of the Board of Ethics, including
alternates, to hold a public heaning|s) and to determine whether there is clear and convincing evidence that the respondent has violated the Code
of Ethics. Mo more than two (2) hearing board members shall be registered with the same political party.

Immediate [famiy] Family. Includes a spouse, child, grandchild, brother, sister, in-laws, parent or grandparent or persons who reside in the
same household.

Individual A natural person.

lnvestigating [board members] Commitiee. [Three (3] individuals who are selected by the Chairperson from among the] Committee consisting
of three (3) members of the Board of Ethics, including altemates, [io investigate and to determine whether there is probable cause to proceed
io a public heaning] formed pursuant to Section 19-14.0{1}(b). No more than two (2) [investigating board] members of the Investigating
CGommittee shall be registered with the same political party.

(Officer. An individual elected i a municipal office or appointed by the Mayor, including but not limited to ad hoc committee members and
members of the Board of Education, but excluding Justices of the Peace and constables.

Person. Includes associations, firms, partnerships and bodies politic and corporate, as well as indviduals.

Probable cause. More than mere suspicion. There must be facts and circumstances within the Investigating [Board] Commities members’
knowledge, and of which they have trustworthy information, sufficient to justify the belief of a reasonable person that a violation of the Code of
Ethics has occurred.

Prohibited source. Any person who: (1) is seeking official action by the officer, the employee or their agency; or (2) does official business or
seeks to do official business with the officer, the employee or their agency; or (3) conducts activity regulated by the officer, the employee or their
agency; or (4) has interests that might be substantially affected by the performance or non-performance of the official duties of the officer, the
EI'I'I|J|0'_||I'EE or their agency.

Sec. 19-4. Conflicts of interests]; interference with duties].

Mo officer or employee shall engage in any business or transaction or have a personal, immediate family or business interest, directly or
indirecily, which is in material conflict with or incompatible with the proper dischange of his or her official duties or that by creating a divided
loyalty might influence or impair his or her independence of judgment and action in the performance of said duties. A conflict of interest exists
whenever an officer or employee will more Ekely than not benefit, disproportionately from other citizens of the city, directly or indirectly, from a
decision over which they have influence.]

An enti mudmhﬂunfﬁcurﬂem

of the listed in subsections or holds an economic
interest as that term is defined in section 19-3;
An entity which the officer or e knows is an affiliate or of an in which any of the listed in subsections
A1) or A{?) holds an economic interest as that term i defined in section 19-3;
8
a. An miakil ition; or

ity for which the city officer or em serves as an officer or director or in a

G. Definifions. F f this rul
1) An action is likely to affect an economic interest if it is likely to have an effect on that interest that is distinguishable from
its effect on members of the public in general or a substantial segment thereof; and
The term client includes any business, financial or ional relationship o which a of care, confidence,

rvi applies.

Sec. 19-5. Prohibited interests.

[A  Unless otherwise provided by law, an officer or employee shall not deliberate or participate in a decision or action by the agency of which
the individual is @ member or is employed if said individual or any member of his or her immediate family or a business with which he or
she is associated would be likely to gain or lose a material benefit that is not common o the general interest of other citizens of the city.]

[B. An officer or employee shall not grant special consideration, treatment or advantage to any person beyond that which is generally available
to other citizens of the city.]

[C. An officer or employee shall not receive special consideration, treatment or advantage in any activity or business transaction in which the
city is a client or a customer beyond that which is generally available to other citizens of the city]

A. General rule. A city officer or em may not use such 's official tou advance or im interests.
or to grant or secure, or to grant or secure, for rzon (including for such any form of consideration,
EXEm or adval 1o an be: that which iz | available to other . A cil

favors. A officer or emy may not enter into an ent or understan: with any other that
official action by the officer or e will be rewarded or reciprocated by that or indirect!
iniment of relatives. A city officer or em shall not int or e or vote o appoint or em; any relative within
or affinity or any member of his or her household to office or position of em

the third degree of consanguini

of a relative, one of the e
C. Recusal and disclosure. A ci

will be igned or other a riate arra
officer or em whose conduct would otherwize violate this section shall adhere to the recusal
rovided in Section 19-4 icts of i
officers shall not partici deliberate. com or volte with regard to item of such
related to a Business of which such officer is a director. board member, officer. trustee, executive.

will be made for su;

and disclosure

D.lna of
which is

[OE. SmehumA,BandCaflhssectlundunutpmhhrt

(1) An officer or employee being employed by a person having a contract of a kind available to all through open bidding with the city if the
preparation, procurement and performance of the coniract are not before the officer’s or employee’s agency.

(2) A purchase or sale between the dity and an officer or employee of the city of property or an interest in or acquisition by condemnation by
the wity, if the transaction is conducted according to applicable procedure. The officer or employee must take no part in the fransaction on
behalf of the city. The terms of the fransaction must be approved, in writing, by an officer or board independent of or having authority over
the officer or employee.

(3) An officer or employee entening a coniract or transaction with the city, not within his or her
bidding.

(4) Performance of a contract entered prior to an individual’s having become an officer or employee of the city if the contract is disclosed in
accordance with § 19-11 of this chapter.

(5) An officer or employee being employed by a newspaper that publishes a public notice, resolution, ordinance or other document, the
publication of which is required by law.

(6) An officer or employee being employed by a public utility regulated by the Public Utilities Commission.

(7) An officer voting on a proposed municipal or Board of Education budget or appropriation provided that the total financial interest o the
officer's immediate family]immediate Family, including, but not limited to, salary, health benefits, and pension, is insubstantial compared
to the budget or appropriation being considered, or the appropriation is substantially unrelated to such total financial interest, and it is
reasonable to expect that any likely action on said budget or appropriation will not financially or otherwise impact such officer or [his or her
immediate familylsuch officer’s immediate Family

{8) A municipal or Board of Education employee, or Commission or Board member prepanng and advocating budgets that are acted upon by the

Board of Education, and/or the Planning Board, Board of Finance and/or Board of Representatives.

Sec. 19-6. Prohibited representation.

A No officer or employee shall represent a person, other than the city, before the agency of which [he or she] such officer or em s
a member or by which [he or she] such officer or employee is employed, or an agency under [his or her] such officer or employee'’s
supervisory authonty, except for representation of constituents by an officer in the course of [his or her] such officer or employee's
responsibilites as such. No compensation or gift may be accepted in connection with such representation.

B. An officer or employee who s employed or under retainer by a person having a matter pending before the agency of which the officer or
employee i a member shall disclose that fact and shall abstain from participation in the matier. Participation includes but is not limited to
discussion and/or voting on the matter.

Sec. 19-7. Prohibited use of city property and facilities.

No officer or employee shall use or authorize others to use city-owned property, including vehicles and facilities, except:

A For city business;

B. For purpases and on terms generally available to other persons; or

C. According to a contract of employment with the city in which use of such property is part of the compensation or term of employment.

Sec. 19-8. Prohibited use of influence and information.

A An officer or employee shall not attempt to influence any other officer or employee about any matter before any city agency from which said
officer or employee would be Ekely to gain or lose a [matenial] benefit that is not common to the general interest of other citizens of the city.
This subsection does not prohibit an officer or employee from communicating about a matter in which [he or she] such officer or employee
has a property, contract or other legally protected interest as a cifizen of the city, if the communication is:

(1) With an officer or employee responsible for the matter on behalf of the city; and

(2) Reasonable and necessary in transacting the matter and is conducted by means and in terms that other persons generally might lawfully
use in the crcumstances.

B. Unless otherwise required by state law, an officer or employee shall not disclose city information other than in accordance with established
city procedure where it is reasonably foreseeable that disclosure of the information will permit the officer or employee or any other person to
obtain a [material] benefit that is not common to the general interest of other citizens of the city.

C. An officer or employee shall not use information conceming the property or governmental affairs of the city, other than that which is generally
available to the public, for the purpose of advancing the personal interest of [himself, herself] such officer or employee or others.

D. Confidential information.

agency, of a kind available to all through open

{lemﬂﬁurﬂem shall not use such officer’s position to obtain official information about any person or
other than the nce of official duties.

for an

disclosure that is no longer confidential by law; or
The confidential ing of i | or unethical conduct to authorities designated by law.
E. Political activii
(1) Influencing subordinates. A city officer or em| ghall not, d or indi induce or attempt to induce any city subordinate
of the officer or employee:
To refrain from ing in any lawful political activity. & statement encouraging another to vote does
not violate this rule.
an item on the ballot, if such officer or em| ici i ided advice relati the exercize of dizcretiona
authori a cif that contributed to the ment of the ballot item. Any thing of value does not include a meal or other
item of nominal value the city officer or e receives in return for information on an item pending on the ballot.

Sec. 19-9. Prohibited gifts.

A Bxcept as provided for by [his or her] an officer’s office or under the terms of [his or her| an employee's employment, no officer or employee,
or member of [his or her immediate family] such person’s Immediate Family. or business with which [he or she] such person is associated,
shall solicit or accept anything of value, including, but not limited to, a gift, service, loan, political contribution, or promise of future employment
in exchange for providing confidential information or based on an understanding that the vote, official action, or judgment of the officer or
employee is to be, or has been, influenced thereby.

B. No officer or employee may knowingly accept, nor may the spouse, child or parent of an officer or employee, or any person who resides in the
household of an officer or employee knowingly accept, with said officer's or employee’s express or implied consent, anything having a value of
fifty dollars ($50.00) or more from a prohibited source, and the aggregate value of all things received from that source by any such recipient
in a calendar year shall not exceed one hundred fifty dollars ($150.00). Each officer or employee shall be bound by this section for a period of
one (1) year after the officer or employee has left [his or her] such person's position with the city.

This section does not prohibit:

1. Gifts or social courtesies between the officer or employee and donors who are immediate family] Immediate Family (as defined in Section
19-3 above).

2. Gifts or social courtesies, given to celebrate major life events such as weddings, births, religious milestones or major holidays, given to the
officer or employee from donors, who are: (a) other relatives that are not “[immediate family] Immediate Family” as defined in Section 19-3
above, or (b) close personal friends.

Gifts made under Section 19-9.B.(2) must be disclosed in writing within ninety (90) days to the Board of Ethics. In the event of a complaint

of a violation of Section 19-9.8.(2), the officer or employee shall have the burden of proving that the gift iz a bona fide oift or social courtesy

customarily made for the occasion.

3. Public, governmental-sponsored or informational events generally accepted as a condition of office or employment, where food may be served
and small souvenirs of the event, of a minor monetary value, may be distributed to all attendees, which are not designed to influence the proper
judgment or action of the officer or employee in a matter within his or her authority.

4. Political contributions received in compliance wath law.

5. Loans obtained according to commercial practice at the prevailing rate of imterest.

6. Customary performance, ment awards, reirement gifts or honorariums, consistent with municipal practice.

7. Awards, plagues, gifts or other things of value given to employees as part of an official Employee Recognition/Incentive Program.




