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PUBLIC HEARING NOTICE
CITY OF STAMFORD
BOARD OF REPRESENTATIVES - CONTINUED

‘Sec. 10-10. Specific violations.

A

Ordinances. it shall be a vialafion of e Stamford Municipal Code of Ethics for any city officer or amployee fo willfully viokate the provisions of
()  Chaptar 23, Aricle Il of the Code of Ordinances, s amended, concaming the purchasing of supplies, matarials, equipmant and sarvicas.

(%) Chaptar 52, Aricle Il of the Code of Ordinances, guarantaeing legisiativa access fto] ity records and data.

Budget fine itams. It shall ba a violation of the Stamford Municipal Coda af Ethics for any city officer or employee to intentionally misrepresent any
matter concaming budgat line items.

Boart of Ethics” access to information. It shall be a violation of the Stamford Municipal Code of Ethics for any city officer or employee fo intentionally

dany access fo information requested by the Board of Ethics in the coursa of an invastigation or a public hearing, axcept to the edent that said city
officer or employee is required or enfitied to do so undar relevant federal, state or local law.

Additional spacific wolstions. Tha Board of Represantatives may, from time to time, pass ordinances with the spacific infent that said ordinances aro o
ba incorporated info and anforced through the ethics process.

Exampios only: Tha violations listed in this saction are merely specific examples of Coda of Ethics violations Vickations of the code are not limited o
sanl axamplas.

‘Sec. 10-11. Disclosure of interests.

A

Disclosura of conflict of intarast. Any municipal officar or employea wha has, knows [ha or she] such officer or employes will kave or later acquires a
conflict of inferest, as providad in Saction 19-4, a3 a result of any matter under considaration before [him or her] such officer or omployes. o [his or
her] such officer’s or employee’s dapariment, in Jis or her] such officer’s or employee's or its official capacity shall disclese the axistance of the
conflict of inferest, in writing or on the meord, to the chairparson of the agency, commission or board of which [ha or she] such officer or smployes
is @ mamber, of in the case of an employee, to fhis or her] such employes's suparior. Such parsons shall not debate fie matter in [his or her] such
officer's or smployes's official capacity as part of the agency, commission or board and shall disgualify himsalf or hersalf] themsabees from voting
of acting on such mather.

No discussion by disqualifiad individusis. No officer or amployee, disqualified dus to a conflict of imtarest, shall discuss tha matter under consideration
with the intant of influencing any person who will parficipate in the action to be taken on that business. Prior fo any public or privata discussion on the
matter, fe disqualified officar or employes must noify the person to whom [ha or she] such officer or smployes is speaking abowt [his or har] such
officer's or smployes's confiict of intarest.

Cooparation with Bosrd of Bthics. Any officer or employes whosa conduct occasions an inquiry by the Board of Ethics conceming [his or her] such
officer's or employes's complianca with this coda ghall, upon raguast by the Beard, supply ralevant information as dotailed by the Board, excapt to
the extent [he or she] such officer or employes is entiflad o decline fo do 20 on the basis of consftutional rights or governing state or fedaral law.
Faillurs to supply information as raquested shall result in 2 violation of fis coda.

Sec. 19-12. Negofiation of fulure employment.

An officer or employee shall not solicit future employment with any person who has a substantial matier panding bafore the agency in which the officer or
employes iz employad duing said period of smployment or during the period of tima said officer holds offica. A mattar is “substantial” if it involves a financial valua of
one thousand doltars (81 000.) or more or involves a question of policy of comparable significanca.

Sec. 10-13. Subsaquent amployment.

An individual who has served as an officer or employes shall not:

A

Assist any parson, other than the city, in any matter in which said individual participated parsonally and substantially during [his or her] said
individual's service with the city.

‘Within ona (1) year after termination of [his or her] said individual's servica, assist any parson, other than the city, in any matter that was pending
bafore the agency in which [he or she] said individual was employed; or appear befora the agency in which [he or she] said individual was a
miamibar or employed, or assist any ofer person to make such an appearanca.

‘Sec. 10-13.1. Prohibited actions.

No person shall take or threaten to take official action against an individual in retaliation for such individual's good faith ethics complaint or disclosure of
infarmafion to the Board of Ethics under the provisions of fis Code of Ethics.

‘Sec. 10-14. Board of Ethics.

A

Appointmant of mambevs and afformates.

(1) The Board of Ethics shall consist of soven (7) members, no morne than four (4) of whom shall be ragistored with any one political party, and two
(2) atternates neithar of whom shall ba registored with the sama political party.

(3) Al Board members and altemate Board mambars shall be resident electors of the City of Stamford. Thwsfnllhoq:pni'm;d by the Mayor
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Bosard member shall have been an officer in a political party, a candidate for any offica within tha City of Stamford, or a chair of a camipaign of

a candidata for any office within fhe City of Stamford, for the peniod of ona (1) year prior fo such nominaion. Upon appointment by tha Mayos,
all Board membears and altermate Board members shall comtinue to refrain from such activity throughout thair ferms on tha Board.

(3  Allmembers and altemates shall serve without compansation for a term of three (3) years. which shall axpire on Dacember 1 of fe final year
of 2 mamber’s term, subjact to continuanca in office for a period not to exceed the lessar of six (8) months or until [his or har] a successor i
said member or alternate has bean nominated by tha Mayor and approved by the Board of Raprasentatives. No mamber may semva for more
than three (3) consacutive terms, except that thosa members who are curmantly serving on the Board of Ethics may serve for an addifional term
bayond thair presant ferm.

1 In order to presarve confinuity on the Board, the first terms of the two {2) aliemates shall be staggered so that one (1) of the altemates sarve a
tarm of two (2) years and the other shall sarve for three (3) years. Upon the expiration of the original terms, all altemates shall then serva throo
(3) year fterms as stafed in § 19-14A3) above.

) Notwithetanding the foragoing, the term of a member or an altemata shall not end until tha conclesion of any case, initiated during the
member’s or altemate’s tarm, providad that. in no event shall 2 member or altemate’s term extend more than six (§) months bayond e
eaqiration of zuch ferm.

(6)  Aliernaies shall be considered working memibers of the Board, and, at the discration of the Chairperson, they may ask questions and
othanwisa participate in the hearing procass. The Chairperson shall kave the right to limit such participation in any manner that [he or she] tha
(Chairperson deams necessary.

Organization. The Board shall alect a Chairparson and a Sacratary. Tha Boand shall keep minutes of its meatings, which shall be filed in the office

of the Town and City Clark, and shall hold mestings at the call of tha Chairparson and at such times as the Board may datermine. Four {4) members

prasent shall constitule a quorum in order for the Board to conduct official business. For the purposes of this saciion, altemates may be considerad as
membears for the purpose of establishing that a quorum is present.

(1)  Advisory opimions.

{8}  The Board shall render advisory opinions pursuant to:
i a writtan requast from any officar or employes concerning [his or har] such individual®s behavior with ragpect fo this Code of
Ethics; or
2 a writtan requast conceming any officer or employae or any group of officers or employees, mada by the Mayor, Corporation

Counsel, President of the Board of Represantatives, any six {6) members of the Board of Representatives, Town and City Clerk,
a majority of the Board of FAnanca or a majority of tha Board of Education; or

3 a written requesi conceming any member, alternate, employee or any group of members, aftemates, or employees of any
board or commission, mada by the Presidant, Chairparson or one-thind {1/3) of the membership, incheding altermates, of any
such board or commission; or

4 @ writtan requast concerming any suparvised amployee or amployees, made by an officar or smployes with suparvisory
authority over such employea.

(B)  The Board may, by a majority vote of tha entire Board, decline to consider any request or may axpand the scope of the opinion to
inchede ofher officers, board or commission members or aftemates. or amployees not spacifically named in the request or to exclude
any officar|s), mambenis), altarnateis) or employea(s) namead in tha request

(g} An advisory opinion shall only ba issued whan all hearings concemning the request are hald in open public meeting. Such advisory
opinion shall ba binding on tha Board, the officaris), board or commission mamberis) or atternatais), or smployes(s) until amendad or
revoked, and refiance on it in good faith shall ba an absoluie defensa in any action or proceedings brought under the provisions of this
Coda of Ethics.

(d)  'Wikhin ona hundred (100) days of valid receipt of the request, the Boand shall render its opmion, or act nof fo consider such request,
and shall fila such opinion or action with tha office of the Town and City Clerk.

(e}  The Board of Ethics may amend of revoke any advisory opinion. Written natification of such amendment or revocation shall be made to

the party who originally requested the advisory opinion, the Mayor, Corporation Counsal, President of the Board of Reprasentatives,
and Town and City Clerk within thirty {30) days of such amendment or revocation.
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2}  Personal advice. Lipon the writien request from any officer or employea fo obtain parsonal advica for that individual with respect to potenfial
futura official actions and fhis Code of Ethics, and a requast fhat such advice or haarings be kept confidantial, the Chairperson of the Board
may request fheat one (1) membar hear any such request and offar advice with respect to fis Code of Ethics pursuant to that specific requast.
Said board membar may offer such advice without holding opan public hearings concaming fe request, and, provided that the amployes or
officer appaars to be acting in good faith and that no crime has bean or will be committad, shall maimtain any raguested confidantiality, but
only 1o the extent permitiad by law and unless compalled by legal process. Such advice shall nat be binding on tha officar or employes, or
the Board of Ethics. Raliance on such advice shall not be a dafansa in any action or proceadings brought under the provisions of this Coda of
Ethics. althowgh fhe Board may consider such advice in any such proceedings. The member 5o appointed for e purposa of giving such advice
shall racuse himself or harsalf from any and all future action concaming tha said officer or employee, including, but not limitad fo, athics
complairts of raquests for advisory opinions on tha issue or issuas involved in the specific raquest |

Eiics complaints, investigation and procoduras.

(1) Hiing of the complaint, nofification and amendmeant.

{a)  Any person may submit 2 writien complaint, on a form pragcribed by the Board of Ethics and signed undar penalty of falsa statemant,
allaging a violation of this Code of Ethics by an officer or employee or a person who was an officer or amployee within the preceding
year, provided, however, no member or altemats member of the Board of Ethics may submit a complaint. The complaint shall
contzim the specific act or acts which allegedly constitule the violation.

1) Upmmmnufummwhrﬂbyﬂmﬁha’pumwhﬂw&nmhyafﬂmﬂmdmmmupmmsm tha Chairperson
of the Board of Ethics shall [select] Commitiee on a rotating basis, as practical, threa (3)
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as dafined above. If a complaint is brought against a Board mamber, the membar may not participate in any proceadings until that
complaint is resobved. [Tha Investigating Board members may deleta, defer or reject any part of a complaint that does not conform fo
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15 1k G sts {0 support fhe complaint.

(g} The Board shall notify, by ragistered o cerfifiod mail, or by parsonal sarvice by a shariff, constable or indifierent person, any
respondent against whom a complaint is filed not later than seven (7) days after receipt of such complaint. A copy of such complaint
[and amy subsequant changes] shall accompany such nofice. The Board shall also notify the complainant in writing of its raceipt of
such complaint], and any subsaguent changes | not later than saven {7) days afier raceipt of the complaint.

(4)  Subsaquent o the filing of tha ariginal complaint. the Invesfigating [Board members] Committes may, at [their] i discretion, dalete,
«defar, amend, or reject any complaint or element thereof filad with the Boand fo includa other allapad viclafions fwhich thay
reasonably suspect to have occumed, basad on allegations in the original complaint |, provided that such additional allegafions are
supported by materials uncovered during its investinafion. Any such amendments shall be in writing, and a copy shall ba sant by
reqgisterad or carfified mail or by parsonal service by a sheriff, constabla or indifiarent person o the respondent and complainant within
sevan (7) days of such amendmant.

(%) Imvastigation of prabable cause

{a}  The Investigating [Board members] Commitiee shall invesfigata the complaint and such amendments as they may have [addad]
made. For this purpesa, informal [haarings] ||inrmmarh9hnljlndednrmmmmﬂmu nutﬂlmnspmbd:lummhnim
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@  Anyinvestigation and [hearing] interviews. if held, shall be confidential and shall not ba open to the public unless the respondent
requasts that such investigation, [haaring] imterviews and [disclosure] disclosures be opan| or if thera is a finding of probable causa).

By filing & complaint wifh the Board of Ethics, the complainant shall be bound by tha requiremant of confidentiality in fhe invesfigative
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shall discloss [his or har | such mambar's knowladge of such investigation to a third party, excapt to the extent necassary to conduct
[their] fhe investigation. Tha raspondant shall have the right o appaar and ba heard and to offer amy information by way of answar or
denial of the allegaions.

3 Finding of probablo causs.

{a) A decision ragarding probable causa shall ba mada by the Investigating [Board members] Committee within sixy (60) days afier the
datw that the Board recaived the complaint. A finding [thaf] of probable cause to beliave that the respondant has violated the Coda of
Ethics exists shall require two (2) concurring witas.

(k)
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the Coda of Ethics] does not eadst, they], it shall dismiss the complaint and all recor 1] ain confide
excapt upon the request of the respondant.

(Icld} tha invesfigating [Board mambers] Committes determinas that probable causa does exist that the raspondent has violatad the Coda
of Ettics] does exist, theyl, it shall

L submit a written report deta yportil
mdmmum:x[h]ﬂnﬂnlnmmrnmm mhssﬂnyﬂﬂnmmﬂmmﬂamhtnd
agraemant to resolve the complaint. Once probable cause has bean datermined, any such sBpulated agreement shall raquire
tha approval of 2 majority of the non-Investigating Board membars. Notwithstanding the foregoing, in tha event an agreemant
is stipulated to or 2 withdrawal of the complaint is filed pricr to a determination of probable causa, approval by a majosity of
tha non-investigating Board mambars shall not be required).
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([dif}  Inany public hearing hald to determina a violation of the Code of Ethics, the Investigafing [Board membars] Commiftes wifh the
assistance of tha Offica of Legal Affairs or other counsal, shall have the responsibility of gatharing and presenting evidance, together
with the complainant, fo the Hearing Board members. i necassary, outside counsed should be rotained to represant the Hearing
Board with respact fo any public hearings, assuming the Offica of Legal Affairs will ba unable to do so becawse of its prior andior
continuing representation of the Investigating Board. The Investigating Baard membars shall nof parficipate in amy manner in tha vote
fo datarmine a violation of fhe Coda of Ethics.

lie}  Tha complainant and respondent shall ba notified in writing of tha decision regarding probable cause not later than seven (7) days
affer such decision has been made. Such notification shall be either by registared or cartified miail, or personal sarvica by a sheriff,
corstabla or indiffarent parson ]
4 Extansion of fime. Lipon extraordinary circumstancas, reasonable exiensions of time to any of the time limitafions specified herein, if nat.
controlled by state law, may ba gramted by the Board upan a wole of four (4) sitting membars.
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(k) Excopfions.
1. No exiensions may be given for tima peniods required for notificationfs).
2 No exiensions may be given for the time limitation for ruling on actions unless atherwise spacified herain.
{5 Rulss and procadurs for public hearings.

(@)  Public hearings shall ba conducted under fhe Board's rules and regulations, which shall include the following: oral evidence shall be
faken under oath; documentary evidence may be received in the form of copies or excarpts, if the original is not readily available,
and upon request, parties and fha Board shall be given the oppartunity to compare the copy to the original; and tha complainant and
respondeant shall have the right:

1. To be rapresented by counsal.
To prasent oral or writien documeantary evidance which is not imalevant, immaterial or unduly rapatitious.
To examine and cross-ccaming witnasses required for a full and frus dischesure of tha facts.
Tao receive by regisiened or cerfified mail, or by parsonal service by a shariff, constable or mdifierant person, copies of the
memarandum of decision by e Board within thirty (30) days after fe conclusion of hearings on said complaint.

(B} Tha Board of Represantativas shall have tha power to adopt rules of procadura for hearings conducted pursiant to the Code of Ethics,
in addition fo thosa contained in Subsection [C(4)a)]DGMa) above, by resolution adopied by a majority vote of the entire Boand, afier
publication of the text of tha proposad rulas of procadure or amendments tharedo in a newspaper having a genaral circulation in tha
city. Any rulag of procedure or amendments thareéo shall becoma effective fhirty (30) days after adoption, and the full text of the rulas
for procedure, adopted in accordance with this section, shall be available for public inspection at the offica of the Town and City Clerk.

{c} Al Board of Ethics haarings shall ba conducted in a manner in which thay provide fhe respondent{z) with all due procass that is
required by foderal, state and local law.

(d) [Upon tha request of either tha complainant, tha respondent or any member of the Board, tha Board shall cawsa tha]All hearings [io]
shall ba recorded and [a transcription o ba Jmada ayailabls to the public on the city's website . f [2 copy of lfe franscript is
requested by aither the respandent or complainant, the requesting party shall bear the costs for fhe same.

{g)  Tha Board may subpoena witnasses fo testify and may compel the production of documents and other effacts as evidance, and failura
fo obey such subpoena shall consfiuta a misdemeanor.

(6  Finding of a violstion of the Code of Eihics.

{a)  Afinding of a violation of tha Coda of Ethics shall require the affirmative vola of two (2) of the throe (3} Hearing Board members that
thare is clear and convincing evidence that the respondent has violated the Code of Ethics.

{b)  Tha written final decision shall specify the code saction violated and a fachual axplanation supporting each viclation and shall ba on the
fiorm prascribed.

(e} Tha Board shall file its memorandum of decision with the Mayor, Town and City Clerk, Corporation Counsal, Clerk of the Board of
Raprasentatives and any ofer public offics it deams appropriats or is required under saction 19-15.C of this chapter.

(Other powers and responsibilitias.
) Froadom of Information Act In ordar fo ansura tha public's right of accass to the procaadings held in accordance with e provisions of this
chapier, fie Board of Ethics shall follow the requirements of tha Connecticut Freedom of Information Act.

(2)  Annual Advisory Raport. On or bafiors Juna 1 of each year, the Board shall submit to the Mayor and the President of the Board of
Raprasentatives a writtan report which shall include but not be limited fo:

(@ A summary of its activitios; and
(k) Recommendations for improvements in fhe Municipal Coda of Ethics.

Ll

Sec. 10-15. Effect of violation.

A

Grownds for removal, A violafion of this Municipal Code of Ethics:
) By an alected officar may be considerad dareliction of official duty, a causa of ramoval from office undar Sac_ C1-90-1 of the Stamford Charter.

2 By a member of an appoimtad board or commission may be considered misconduct in the parformance of dufies, a ground for removal under
Sac. D6-00-3(c)1) of tha Stamford Chartar.

(3 Byamunicipal employea may be [3] grounds for termination, a demotion in rank or grade] discharge], suspension, with or without pay, and/
or a recommendation to [his or her] such employes's supervisory authority for appropriate disciplinary acfion undar Sec. C6-140-8(14) of e
Stamford Chartar.

Pubiic reprimand. Any individual wha is found in violation of this chapter may be isswed a public reprimand by the Board of Ethics.

Racovary of damages by cify. Any individieal wha is found in viclation of this chapter may ba subject to a lawsuit by the city to recover damages, if any,

fhat ara incurred by the city as a result of said individual's unathical conduct. The costs of the Ethics Ordinance haaring process shall not be included in

tha aforemantioned damages and shall not ba recovarable under the provisions of this subsection.

Placamant in File. Any city officer or employes who is detarmined fo have violated the provisions of this chaptar shall have a copy of said dacision

placed in [his or her] such person's official personnel file.

Voirfing of acfion. Where thera has boen a violation of the Stamford Municipal Code of Ethics, the city may void any municipal purchase, contract or

ruling which the Board of Ethics has found fo have been influenced by that violation, pursuant to Saction 7-479 of the Connecticut Genaral Stafutes.

Sec. 10-16. Jurisdiction.

A

T limitation for rufing on acfions. No allegafion in a complaint of a violation of fie Stamford Municipal Code of Ethics shall be ruled upon by the
Board of Ethics if three (3) years or more have passed between tha time of the alleged viokation and the filing of the complaint. In the event that
multiple violations hawe boen alleged, only thosa violations allegad in the complaint which have occurred within threa (3) years of tha filing of the
complaint o the Board may be ruled upon.

Todling of period of imitafion. In the event that a viokafion or evidenca of a violation of this Coda of Ethics has boen acfively concealed, such action shall
have the affect of tolling the period of imitation during said period of concoalment.

Contimuing investigations. If an officer or employee under investigation leaves office or employmant, the Board by a majority vote shall have the power
fo confinue the investigation and, if necassary, hold a public hearing.

Sec. 10-17. Legal Representation and Atiorney’s Fees.

A

Right to Isgal represantation. Any appointed or clacted officer or employea of tha city who is the subject of an ethics complaint shall kave the right
io legal representation by Corporation Counsel in such ethics action unless Corporation Counsal determines that a conflict of inferest prevents such
representation. if Corporation Counsal determines that a conflict of inberest axists, such officer or employee shall have the right to retain cutside
counsal for bagal raprasentation in such athics proceadings.

Reimbursament of afforney’s fess. If an appointed or eleciad officer or employee refains outside counsal for legal advice or represantation in an ethics
acfion dua fo a conflict of intarest as defermined by the office of Corporation Counsel, the City of Stamfond shall reimburse such officar or employea for
reasonabla atiomey's foes incurmed in the action subjact to tha following condifions:

(1} A wmittan agreament defining the proposed scope of work and hourly rala or other fee agreement of such outside counsal shall be submitted to
Corporation Counesal for review and approval prior fo the start of coverad somvices.

2 Corporation Counsal shall have the authority to establish a reasonable scope of work, maximum hourly rate, a schedule of reimbursable and
non-reimbursable fees and axpanses, and/or a reasonable monetary cap on the fees and axpanses that may be paid by the city as a part of
such written agreemant Attomay’s foas for services outside the scopa of work or in excess of the approved fees in the written agraemant shall
be the responsibility of tha officar or employes.

(3} Tha city shall raimbursa such attomey's fees in accordance with fhe ferms of tha written agroemeant at tha conclusion of the athics
procaedings if the complaint is withdrawn, dismissed, settled by [stipulation] stipulated agresment (excapt as provided hereinattar) or thare
is no finding of probable cause of violation of the Coda of Ethics. Tha city shall not reimburse atiomey’s fees in the event the Boand of Ethics
finds a violation of the Coda of Ethics or if an officar or employes has sfpulated in a settement agresment fo violating e Coda of Ethics.

Sec. 10-18. Ethics training.

A

Ethics training. Tha Director of Human Resources is responsible for developing and delivering, or contracting with other entities fo develop and daliver,
fraining programs for all officars and amployaes of tha City of Stamford, whather elacted or appoirtad, paid or unpaid, conceming the requiraments
of ethical behavior, as encompassed in the Code of Ethics. Such training shall ba required prompéfy following tha initial appoiniment, election or hiring
of any officer or employes of the City of Stamford and mandatory follow-up fraining shall take place avery four (4) years. The Director of Human
Rasourcas shall ba responsible for certifying and maintaining records thet all officers and employees have received such training.

Ethics Handboak. The Director of Human Resources shall creats and maintain a handbook regarding the Coda of Ethics, to ba distributed, fogether with
a copy of the Code of Ethics, to all officers and employees during raining. A copy of the handbook shall be kapt at the offica of the Town and City Cler.

Attast:
Ban Loe, Chair, Spacial Code of Ethics Ravision Commities
Susan Mabal, Clark, 30* Board of Representatives




